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This guide provides general 
details about the Main Line 
Health pension plan. The terms 
of the plan document will 
always govern any benefit you 
may have under the plan, and 
if there is a conflict between 
the terms of the plan and this 
booklet, the plan document 
will control.

Table of Contents

To find the information you need, 
click on a topic below and go!

Retirement might be 
the furthest thing from 
your mind now, but in 
time, planning for your 
retirement will become 
increasingly important 
to you. Learning about 
your Main Line Health 
retirement benefits 
should be an important 
first step in your 
planning.

Tell Me More About  
My Pension Plan

§§ �How Does My Main Line Health Pension Plan Work?

§§ �How Much Is My Pension Benefit?

§§ �When Can I Start Collecting My Pension?

Plan Details

§§ �Eligibility 

§§ �Vesting

§§ �How Your Pension Benefit Is Calculated

§§ MLH Plan Participants Before 2011

§§ Riddle Plan Participants Before 2011

§§ Special Situations: Grandfathered  
and Transition Participants

§§ Payment Options

§§ Life Changes

§§ Preparing to Retire

Appendix

§§ Definitions

§§ Early Retirement Reduction Factors

§§ Notices

Have a Question?
Contact Information

Please note that any words in dark blue bold type are active links that will 
help you navigate throughout this guide.
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Tell Me More About My 
Main Line Health Income 
Retirement (Pension) Plan
 
 
Main Line Health Retirement Benefits
Main Line Health is committed to partnering with you as you prepare 
for your future. We provide two types of retirement plans for eligible 
employees: the Main Line Health Income Retirement (Pension) plan 
and the Main Line Health Retirement Savings plan, which is a 403(b) 
plan. You can find information about your Main Line Health 
Retirement Savings plan on www.mlhbenefitsexpress.org.

Your Main Line Health  
Income Retirement (Pension) Plan 
A pension is a benefit paid to you when you retire that you earn 
during your working years. Your Main Line Health pension pays you 
every month of your retirement and can continue to pay your spouse, 
if living, after your death, until the spouse’s death. The amount that 
you will get each month depends on your length of service and your 
annual earnings. Following are a few important facts about the plan.

§§ The plan is 100% funded by Main Line Health.

§§ Benefits are accrued over time based on a formula that takes 
into consideration your age, years of service and compensation.

§§ Your pension benefits are paid 
out upon retirement. Typically, 
you will receive a monthly 
annuity benefit that will 
continue for life.

Your pension benefit is partially 
guaranteed through the Pension 
Benefit Guarantee Corporation. 

Your 
Responsibilities

To ensure you receive 
your pension benefit, you 
have certain obligations, 
including reporting any 
changes in your name, 
contact information, 
beneficiary designation 
and spousal relationship. 
To report a change, 
please contact the Main 
Line Health Retirement 
department. 

You can use the financial tools at 
http://mlh.vanguard-education.
com to learn more about how your 
pension benefit and Main Line 
Health Retirement Savings 
Account (403(b)) can work 
together for your retirement.

http://www.mlhbenefitsexpress.org
http://mlh.vanguard-education.com
http://mlh.vanguard-education.com
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How Does My Main Line Health  
Pension Plan Work? 
The Main Line Health pension plan is a defined benefit plan. That 
means you can predict the income that you will receive in 
retirement. Main Line Health invests money in a pension fund that 
will pay you the benefit when you retire. 

Main Line Health’s pension plan is funded in accordance with IRS 
regulations and covers all employees who work at least 1,000 hours 
during a plan year. The plan year is January 1 through December 31.  
You cannot make contributions to or withdrawals from your  
pension plan.

How Much Is My Pension Benefit? 
The amount of your benefit depends on your age at retirement, 
years of service and compensation. The current plan provisions 
became effective on January 1, 2011, and use the following career 
earnings formula. 

Your Pension Benefit for each year of benefit service since  
January 1, 2011* = 	

1.25% of your earnings for any year in which you made less than 
your Covered Compensation 

PLUS

1.75% of your earnings in excess of your Covered Compensation 
for any year in which you made more than your Covered 

Compensation

Add the Pension Benefit you earned since January 1, 
2011, to any pension benefits you earned before 2011 if 
you participated in either the Main Line Health 
pension plan or Riddle pension plan.

*�Benefits for grandfathered and transition employees 
of the Riddle pension plan and Main Line Health 
pension plan (before 2011) accrue benefits in 
accordance with those plans. See How the Pension 
Benefit is Calculated for more information.

You Don’t Have  
to Do the Math!

You don’t need an actuary or 
a calculator to determine 
your pension benefit. You 
can instantly estimate the 
amount of your pension 
benefit payout based on the 
retirement scenarios you 
select by accessing the MLH 
Retirement Portal at www.
mlhretirementportal.com.

Check Your Information! 

Through the MLH Retirement 
Portal, you can review your 
personal data, which is used for 
the pension estimate. Please 
report any needed changes.

http://www.mlhretirementportal.com
http://www.mlhretirementportal.com
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When Can I Start Collecting My Pension? 
You can begin receiving your benefit at early, normal or late 
retirement.

Retirement 
Type Definition

Normal 
Retirement

You are entitled to receive your full pension when 
you reach normal retirement age. You will reach 
normal retirement age on the earlier of:

§§ Your 65th birthday, provided you have at least 
five vesting years, or

§§ On or after your 65th birthday, if you have 
reached the 5th anniversary of the date you 
became a participant in the MLH pension plan

Early Retirement	 You may retire early and receive a reduced benefit 
when you reach age 55 and have at least five years of 
benefit service.

Early retirement benefits are calculated using the 
same formula as normal retirement benefits. 

If you wait to start receiving benefits until you reach 
your normal retirement date, you will receive your 
full normal retirement benefit. If you retire and 
decide to begin receiving benefits early, however, 
payments will be reduced because they are expected 
to be made over a longer period of time. 

Early Retirement Reduction Factor Chart

Late or 
Postponed 
Retirement

If you continue to work after your normal retirement 
date, any additional applicable years of benefit 
service and pay will be used to determine your 
pension benefit.

Access the MLH Retirement Portal at  
www.mlhretirementportal.com

http://www.mlhretirementportal.com
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Main Line Health  
Pension Plan Details
 
Eligibility
You become a participant on the next January 1 or July 1 after you 
fulfill the eligibility requirements of reaching age 21 and completing 
one eligibility year with a Main Line Health institution.

Vesting
“Vesting” refers to your right to the benefit you have accrued. You 
are considered fully vested in your pension benefit — meaning, you 
have earned a right to that benefit that you cannot lose — after 
completing five “vesting years” with any facility that is part of the 
MLH System. A “vesting year” is defined as any calendar year of 
service in which you worked at least 1,000 hours at an MLH System 
facility. 

How Your Pension Benefit is Calculated
As you might imagine, Main Line Health’s pension plans have 
changed over the years as our organization has grown, so calculating 
your pension benefit can require several steps, depending on when 
you first participated in the plan. We encourage you to visit the 
MLH Retirement Portal at www.mlhretirementportal.com to view 
your current benefit. You can also estimate your benefit using 
various scenarios to determine how much you will receive  
at retirement.

Your pension benefit equals your benefit earned since January 1, 
2011, plus your benefit earned before that date.

Your Pension Benefit Earned SINCE January 1, 2011

Our current MLH pension plan formula is based on a career earnings model.

Your Pension Benefit* = 	 �1.25% x Career Earnings UP TO your Covered Compensation for 
each year of benefit service since 2010

				    PLUS

				�    1.75% x Career Earnings IN EXCESS OF Your Covered 
Compensation for each year of benefit service since 2010

http://www.mlhretirementportal.com
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Your Pension Benefit Earned BEFORE January 1, 2011

For Main Line Health Plan Participants
For each year of benefit service you earned from January 1, 2003, through December 31, 2010, the following 
formula was used to calculate your benefit. 

Your Pension Benefit* = 	� 1.375% x Career Earnings UP TO your Covered Compensation for each year of 
benefit service from 2003 through 2010

				    PLUS

				�    2.00% x Career Earnings IN EXCESS OF your Covered Compensation for each 
year of benefit service from 2003 through 2010

				    PLUS

				�    For each year of benefit service you earned before January 1, 2003, the 
following formula was used to calculate your benefit. 

Your Pension Benefit =	� 1.375% x Final Average Pay UP TO your Covered Compensation for years of 
benefit service AS OF DECEMBER 31, 2002 (up to 30 years)

				    PLUS

				�    2.00% x Final Average Pay IN EXCESS OF your Covered Compensation for 
years of benefit service AS OF DECEMBER 31, 2002 (up to 30 years) 

				    PLUS

				�    0.5% x Final Average Pay for years of benefit service AS OF DECEMBER 31, 
2002 (in excess of 30 years) 

For Riddle Plan Participants

The following formula was used to calculate your benefit. 

Your Pension Benefit* =	� 1.0% x Average Annual Salary  
UP TO your Covered Compensation 

				    PLUS

					�    1.6% x Average Annual Salary  
IN EXCESS OF your Covered 
Compensation 

*�Benefits for grandfathered and transition employees of the Riddle pension plan and Main Line Health pension  

plan (before 2011) accrue benefits in accordance with those plans. See Special Situations for more information.

Your Years of Benefit 
Service before 2011 (to a 
maximum of 35 years; this 
excludes years of service 
completed after 2010, 
unless you are a Riddle 
plan grandfathered 
employee)

Return to Table of Contents
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Special Situations: Grandfathered and 
Transition Participants

Main Line Health Plan Grandfathered Participants

Before January 1, 2011, MLH last changed the plan’s benefit formula 
effective January 1, 2003. At that time, employees who met certain 
criteria were given grandfathered status. That status continues 
under the current plan.

Criteria for Grandfathered Status

You were at least age 55 with 10 or more years of transition service 
with an MLH institution as of January 1, 2003. 

Pension Calculation for Grandfathered Participants

Your Pension Benefit =	� 1.25% x Final Average Pay UP TO your Covered Compensation for 
years of benefit service after 2010 (up to 30 years — benefit 
service is limited to 30 years for your entire career)

				    PLUS

						�      1.75% x Final Average Pay IN EXCESS OF your Covered 
Compensation for years of benefit service after 2010 (up to 30 
years — benefit service is limited to 30 years for your entire career)

				    PLUS

						�      1.375% x Final Average Pay (as of December 31, 2010) UP TO your 
Covered Compensation (as of December 31, 2010) for years of 
benefit service AS OF DECEMBER 31, 2010 (up to 30 years — 
benefit service is limited to 30 years for your entire career)

				    PLUS

						�      2.00% x Final Average Pay (as of December 31, 2010) IN EXCESS 
OF your Covered Compensation (as of December 31, 2010) for 
years of benefit service AS OF DECEMBER 31, 2010 (up to 30 years 
— benefit service is limited to 30 years for your entire career)

				    PLUS

						�      0.5% x Final Average Pay for years of benefit service in excess  
of 30 years
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Main Line Health  
Transition Employees
When Main Line Health changed its pension plan on 
January 1, 2003, certain plan participants were 
granted a special transition benefit. 

Criteria for Transition Benefit

You became eligible for a special “transition benefit” 
if you had 10 or more years of transition service and 
the sum of your age and years of transition service 
equaled 60 or more as of January 1, 2003. 

How is my transition service calculated?

You will generally be credited with a year of 
transition service for each year of employment with 
an MLH institution in the period beginning on your 
first day of work and ending on December 31, 2002. 
If you terminated employment and were rehired 
within one year, your transition service will include 
the period between your termination of employment 
and your rehire date. If you terminated employment 

Riddle Grandfathered Participants
When Main Line Health integrated its pension plans on January 1, 2011, certain 
Riddle plan participants were given grandfathered status. 

Criteria for Grandfathered Status

You were at least age 55 with 10 
or more years of vesting service 
in the Riddle pension plan as of 
December 31, 2010.

Pension Calculation for 
Grandfathered Participants

Grandfathered Riddle plan 
participants continue to accrue 
benefits based on the Riddle plan 
pension benefit calculation for 
years of benefit service.

while you were on a leave of absence and were 
rehired within one year of the first day of your leave 
of absence, your transition service will also include 
the period between the first day of your leave of 
absence and your rehire date. If you were absent for 
any other reason, you will be credited with transition 
service until the first anniversary of your absence.

Pension Calculation for Participants  
with Transition Benefit

Your pension benefit is calculated the same as 
non-grandfathered participants, but your final 
pension benefit will be increased by 1% for each year 
you worked one hour or more after 2002 (up to a 
maximum of 10%), excluding years in which you 
worked under MLH’s retiree return-to-work program. 

Individuals who terminate after 2002 will have  
their transition enhancement frozen as of their date 
of termination.

Your Pension Benefit =	� 1.0% x Average Annual Salary 
UP TO your Covered 
Compensation for years of 
benefit service

				    PLUS

						�      1.6% x Average Annual Salary 
IN EXCESS OF your Covered 
Compensation

Return to Table of Contents
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Riddle Transition Employees
When Main Line Health integrated its pension plans on  
January 1, 2011, certain Riddle plan participants were granted a  
special transition benefit. 

Criteria for Transition Benefit

You became eligible for a special “transition benefit” if you had  
10 or more years of transition service and the sum of your age  
and years of transition service equaled 60 or more as of  
December 31, 2010. 

Pension Calculation for Participants with Transition Benefit

Your pension benefit is calculated the same as non-grandfathered 
Riddle plan participants, but your final pension benefit will be 
increased by 1% for each year you worked 1,000 hours or more after 
2010 (up to a maximum of 10%), excluding years in which you 
worked under MLH’s retiree return-to-work program. 

Individuals who terminate after 2010 will have their transition 
enhancement frozen as of their date of termination.

Your Distribution Options
The MLH pension plan offers different payment options to provide 
income to your surviving beneficiary in the event of your death. 
Depending on your situation, you may be required to select one of 
the “normal” forms of payment unless you, or your beneficiary, 
waive the right in writing. Page 11 includes a summary; please refer 
to the MLH pension plan summary plan description for more 
detailed information. You will also be provided with a written 
explanation of the payment forms available to you prior to your 
retirement or, in the event of your death, to your beneficiary(ies),  
if applicable.
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PARTICIPANT NORMAL FORM OF PAYMENT

Single Single life annuity. Under this form of payment, you will receive monthly benefits for as long as 
you live. Once you die, all benefit payments will stop.

Married 50% Joint and Survivor (J&S) Annuity. The 50% Joint and Survivor Annuity provides you with a 
reduced monthly payment throughout your lifetime whether or not your spouse survives you. If 
you die before your spouse, 50% of your monthly benefit will be paid to your spouse each month 
for the remainder of his or her life. Your reduced benefit under this payment option will be 
actuarially equivalent to the monthly benefit you would have received as a single participant 
under the single life annuity.

Any marital status 
with lump-sum 
equivalent 
pension benefit 
between 

$1,000 and 
$5,000

You may choose between an Automatic Rollover to an Individual Retirement Account (IRA) or a 
Lump-Sum payment. 

Lump-Sum. If the present value of your pension benefit is between $1,000 and $5,000, the plan 
will automatically pay the benefit to you in the form of a lump sum as soon as administratively 
practical following your completion of the cash-out election form. Your consent is not required 
for amounts less than $1,000.

Rollover to IRA. If the present value of your pension benefit is between $1,000 and $5,000 and 
you do not complete an election for a cash-out, direct rollover or combination of the two, the 
distribution must be rolled over into an IRA.

If the normal form does not meet your needs, you can choose one of the following optional forms of payment 
by notifying the Human Resources department, in writing, before your pension benefits begin:

Life Annuity with 5 Years (60 
Months) or 10 Years (120 Months) 
or 15 Years (180 Months) of 
Guaranteed Payments
These forms of payment may have one or several 
beneficiaries, while all other forms of payment may 
have one beneficiary.

This option provides a reduced monthly payment for 
your life, but guarantees payments for 5 years (60 
months) or 10 years (120 months) or 15 years (180 
months), whichever you elect. If you die before 
receiving the guaranteed number of payments, your 
designated beneficiary will receive your monthly 
payment for the balance of the guaranteed period.

If your beneficiary dies before you start to receive 
benefits, your election is automatically canceled and 
you will need to designate a new beneficiary. If your 
beneficiary dies before you, but after you start 
receiving benefits, you may name a new beneficiary, 
but you cannot elect another form of benefit. If both 
you and your beneficiary die before the guaranteed 
number of payments have been made, the balance 
of the payments will be made to the estate of the 
last survivor.

Joint and Survivor Annuity
If you choose this form, your monthly payments will 
be reduced, but you may elect to have 50%, 75% or 
100% of that amount paid after your death to your 
designated beneficiary for his or her lifetime. The 
reduction in your monthly payments depends on 
your age and the age of your beneficiary. If you are 
married and wish to designate a beneficiary other 
than your spouse, your spouse must give written, 
witnessed consent to your election.

If, after you have elected a form of payment, your 
beneficiary dies before you start to receive benefits, 
your election is automatically canceled and you will 
need to designate a new beneficiary. If your 
beneficiary dies before you, but after you start 
receiving benefits, you will continue to receive  
your reduced benefit for life and may not name a 
new beneficiary.
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Life Changes
Change in Marital Status
If you are married when you retire, you will be deemed to have 
designated your spouse as beneficiary unless you designate another 
beneficiary in writing and your spouse gives written, notarized 
consent. You do not designate your beneficiary until retirement.

Ordinarily, your pension cannot be assigned, which means that it 
can be paid only to you or your designated beneficiary. However, if 
you become a party to a divorce, or you become liable for support 
or alimony payments, a court may issue a “qualified domestic 
relations order” that legally requires the plan to pay all or a portion 
of your benefits to your spouse, ex-spouse, children or other 
dependent.

Changes in Employment  
with Main Line Health
What happens if I leave Main Line Health?

If you are vested in your pension benefit, you have a right to the 
benefit accrued to that point. Unlike the Main Line Health 
Retirement Savings plan, your balance is not portable. You can’t 
move your pension account into an IRA rollover or other qualified 
plan at that time, unless you have received a lump-sum distribution. 
If you are vested, you will receive a “Notification of Vested Benefit” 
letter the year after you leave, letting you know your vested benefit 
in the pension plan. This letter should be kept with your important 
papers. It will give you the amount of your monthly pension check 
at age 65. Call your Human Resource representative when you are 
ready to retire, and please remember to keep us informed of any 
change in address. 

What happens if I’m re-employed by  
Main Line Health after becoming a participant?

If you leave MLH after reaching age 21 and completing one 
eligibility year, you will generally become a participant on your 
rehire date if you:

§§ Had a vested interest in the plan at the time you terminated 
employment, or

§§ Are rehired before you have five consecutive one-year breaks 
in service
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If You Are Sick or Disabled
Paid hours for Basic Leave and Extended Leave Time 
are included in your Hours of Service.

If You Die Before Retirement
If you die before retiring, your spouse may be 
eligible to receive a survivor benefit. The amount will 
depend on several factors, including your years of 
vesting service, the benefit you accrued as of your 
date of death and the date payments commence to 
your spouse.

What is the death benefit if I die before  
I retire, but with a vested pension benefit?

If you die before you retire and you are not legally 
married, no benefit is payable. If you are legally 
married (includes same-sex marriage) and die before 
you begin to receive benefits, your surviving spouse 
is entitled to a benefit if you die after you are vested 
(even if you are no longer employed by an MLH 
institution).

The benefit paid to your spouse will be calculated 
assuming that:

§§ Your employment ended on the date of  
your death (or termination of employment,  
if earlier)

§§ You retired immediately before the benefit 
commencement date elected by your spouse 
after electing a 50% Joint and Survivor  
Annuity, and

§§ You died the next day.

If the present value of the death benefit is $5,000 or 
less, the plan will automatically pay the benefit to 
your spouse in a lump sum as soon as practical after 
your death. Otherwise, the death benefit will be paid 
to your spouse in the form of a monthly annuity. 
Payments to your spouse may begin, at his or her 
election, as early as the date on which you could 
have begun to receive benefits or as late as your 
normal retirement date.

What is the death benefit if I die  
while my pension is being paid?

If you die after your benefits have started, any  
death benefits will be paid according to the option 
you selected.

Preparing to Retire
Remember to inform your supervisor if you are 
considering retirement. Your pension analyst will 
then calculate your benefit and send you a 
retirement package with all the necessary  
paperwork and information needed. This usually 
requires two weeks.

When you receive your retirement package, you may 
set up an appointment or simply call your pension 
analyst to discuss any questions you may have. The 
bank cutoff for pension payment starts and changes 
is the 15th of the month. This means that your 
paperwork must be in to us by the 10th of the month 
prior to the date your pension payment is scheduled 
to begin.

The Social Security full retirement age is gradually 
increasing. Main Line Health’s pension plan full 
retirement age remains at 65. Contact your Social 
Security office for information regarding your Social 
Security benefits or go online to www.ssa.gov.

Call or visit your Benefits Counselor with any 
questions related to your health, life or basic leave 
benefits when you retire.

http://www.ssa.gov
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Appendix 
Definitions

Average Annual Salary

(Applies to Riddle pension plan as of December 31, 
2010, and Riddle “grandfathered employees”)

The former Riddle pension plan uses a formula that 
is based on your average annual salary. Your average 
annual salary is your highest average annual 
compensation during any 5 consecutive plan years 
during your last 10 plan years of employment. 

Break in Service

A break in service is the 12-month period beginning 
on your employment date (or the first day of any 
calendar year after that) in which you do not 
complete 500 hours of service. Before we determine 
if you incurred a break in service, you will be 
credited with up to 501 hours of service for any 
period of absence from work because of your 
pregnancy, the birth of your child, the placement of 
a child in your home for the purpose of adoption or 
the caring for your child following birth or placement 
for adoption.

Career Earnings

Your career earnings are based on the pay (see 
“Earnings or Pay” at right) you receive on a calendar 
year basis from MLH while you are an active 
participant in the MLH pension plan. This term 
applies only to the career earnings formula and does 
not apply to the calculation of a benefit for a 
grandfathered employee (as of December 31, 2002) 
under the MLH pension plan.

Compensation

(Applies to Riddle pension plan) 

Your compensation applies to periods prior to 
January 1, 2011, under the Riddle pension plan and is 
your annual base pay plus overtime, shift differential, 
on-call pay, incentive pay, certain types of incentive 
bonuses and any contributions that you make to the 
MLH Retirement Savings plan. Your compensation 
does not include scholarships, expense 
reimbursements, severance payments and health 
waiver credits paid to you under the benefit plan. 
The Internal Revenue Code limits the amount of 
compensation that may be counted for MLH pension 
plan purposes each year.

Covered Compensation

Your covered compensation is the average of the 
wages subject to Social Security tax each year 
during the 35 years ending with the plan year you 
reach Social Security retirement age (65 for those 
born before 1938, 66 for those born from 1938 
through 1953, and 67 for those born in 1954 or later).

Earnings or Pay

Your earnings or pay is your annual base pay plus 
overtime, shift differential, on-call pay, incentive pay, 
certain types of incentive bonuses and any 
contributions that you make to the MLH Retirement 
Savings plan. Your pay does not include 
scholarships, discretionary bonuses, expense 
reimbursements, severance payments and health 
waiver credits paid to you under the benefit plan. 
The Internal Revenue Code limits the amount of pay 
that may be counted for plan purposes each year. As 
an example: in 2015, the maximum amount of pay 
counted toward the plan is $265,000.

Return to Table of Contents



15

Return to Table of Contents

Appendix 
Definitions

Eligibility Year

An eligibility year is a 12-month period beginning on 
your date of hire or the first day of any subsequent 
calendar year in which you complete at least 1,000 
hours of service with MLH. As a prior Riddle Hospital 
employee, you will receive two years of eligibility 
service if you have completed an eligibility year 
during each of the 12-month overlapping periods 
beginning July 1, 2010, and ending June 30, 2011,  
and beginning January 1, 2011, and ending  
December 31, 2011.

Final Average Pay

(Applies to MLH pension plan as of December 31, 
2002, and “MLH grandfathered employees”)

Final average pay is your highest average annual 
salary during any 5 consecutive plan years during 
your last 10 plan years of employment. 

Highly-Compensated Employee

A highly-compensated employee is an individual 
who, for the preceding year, received compensation 
in excess of the dollar limit ($120,000 for 2015) and 
was in the top 20% of employees when ranked by 
compensation.

Hour of Service

An hour of service means:

§§ Each hour for which you actually work and are 
entitled to be paid, including overtime hours

§§ Paid holidays, paid vacations, paid hours for 
Basic Leave and Extended Leave time

Examples of the types of hours not included are 
Basic Leave Cash-In, Unpaid Leave of Absence, 
On-call and Non-productive non-paid hours. If you 
are a full-time exempt employee, you will be credited 
with full-time hours of service for each calendar 
month in which you complete one hour of service.

Year of Benefit Service

A year of benefit service is a calendar year in which 
you complete 1,000 hours of service as an active 
MLH pension plan participant with MLH. If you do 
not complete 1,000 hours of service during your first 
or last year of benefit service, you will be credited 
with 1/12 of a year of benefit service for each month 
in which you completed 83 1/3 hours of service. See 
the Summary Plan Description for additional 
information for grandfathered participants.

Appendix 
Definitions
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Early Retirement Reduction Factors
The impact an early retirement has on your pension depends on several factors, including your age at the 
time you begin receiving benefits and whether or not you were considered a grandfathered or a transition 
employee. Under the MLH pension plan, your accrued benefit is currently reduced actuarially for each year in 
which your early retirement commencement date precedes your normal retirement date.

Assuming you were not in either the grandfathered or transition employee groups as of December 31, 2002, 
the portion of your benefit earned under the final average pay and/or the career earnings formula will be 
reduced in accordance with the table set forth below.

To estimate the effect of early retirement on your retirement benefit,  
please visit www.mlhretirementportal.com

Age When  
Benefit Begins

Amount of Reduction  
if Pension Begins Early

Amount of Normal  
Retirement You Receive

55 60% 40%

56 56% 44%

57 52% 48%

58 48% 52%

59 43% 57%

60 38% 62%

61 32% 68%

62 25% 75%

63 18% 82%

64 9% 91%

65 0% 100%

Early Retirement Reduction Factors  
for MLH Grandfathered Participants

Age When  
Benefit Begins

Amount of Reduction  
if Pension Begins Early

Amount of Normal  
Retirement You Receive

55 40% 60%

56 37% 63%

57 34% 66%

58 31% 69%

59 28% 72%

60 25% 75%

61 20% 80%

62 15% 85%

63 10% 90%

64 5% 95%

65 0% 100%

http://www.mlhretirementportal.com
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Early Retirement Reduction Factors for MLH Transition Group
Age When  

Benefit Begins
Amount of Reduction  

if Pension Begins Early
Amount of Normal  

Retirement You Receive
55 50% 50%

56 47% 53%

57 43% 57%

58 40% 60%

59 36% 64%

60 33% 67%

61 27% 73%

62 20% 80%

63 13% 87%

64 7% 93%

65 0% 100%

Early Retirement Reduction Factors  
for Riddle Plan Grandfathered Participants

Age When  
Benefit Begins

Amount of Reduction  
if Pension Begins Early

Amount of Normal  
Retirement You Receive

55 50% 50%

56 46.67% 53.33%

57 43.33% 56.67%

58 40% 60%

59 36.67% 63.33%

60 33.33% 66.67%

61 26.67% 73.33%

62 20% 80%

63 13.33% 86.67%

64 6.67% 93.33%

65 0% 100%

Notices
While we have made every effort to accurately report the plans and features described in this guide, if 
there is any inconsistency between the information contained in this guide and the official plan 
documents, the plan documents will govern. This guide cannot modify any plan document and no 
individual can acquire or relinquish rights because of a statement made in this guide. Eligibility for 
benefits is not a guarantee of future employment and your participation in any plan or feature is subject 
to eligibility terms of the plan or feature. Except as otherwise described in the plan documents, no person 
may alter any plan provision or contract that is part of a plan document. Subject to applicable law and 
applicable collective bargaining agreements, Main Line Health may amend or terminate any plan or 
feature, in its sole discretion, at any time.
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Have a Question?

Calculate Your Pension Benefit www.mlhretirementportal.com.

General Questions about  
Your Main Line Health Pension Plan

Contact Your Human Resource Benefit 
Counselor or Pension Plan Administrator

Your Main Line Health Retirement  
Savings Account (403(b))

Visit www.vanguard.com

http://www.mlhretirementportal.com
http://Visit www.vanguard.com

